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This Equalities Policy encompasses the legal requirements and duties for schools relating to the following:
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1. Equal Opportunities
2. Racial Equality

3. Gender Equality

The Equality Act 2010 was introduced to ensure protection from discrimination, harassment and
victimisation on the grounds of specific characteristics (referred to as protected characteristics.) This means
that schools cannot discriminate against pupils or treat them less favourable because of their sex (gender),
race, disability, religion or belief, gender reassignment, sexual orientation or pregnancy or maternity.

The Act requires all organisations, including schools to comply with the Public Sector Equality Duty and two
specific duties.

The general duty requires us to have due regard to the need to:
¢ eliminate unlawful discrimination; harassment and victimisation
e promote equality of opportunity;
o Foster good relations between people of different groups.

The specific duty requires us to:
e publish information to show their compliance with the Equality Duty, at least annually; and
set and publish equality objectives, at least every four years

This policy reflects the general and specific duties on schools as detailed in the Equality Act 2010. This
policy must be read in conjunction with other related school policies such as Behaviour and regulation, Anti-
bullying, Inclusion and Special Educational Needs.

Equal Opportunities

Introduction — The Context of the School



Lightmoor Village Primary School was built in 2010 and opened in the September. It was built by Clegg
Construction in partnership with Telford and Wrekin Council and Bournville Village Trust (BVT). The village
was designed to be tenure blind, in the view that all houses look exactly the same whether they are
privately owned or rented. Since 2010 the village has grown and developed. We have a distinct catchment
area with the village surrounding the school but a wide socio-economic mix with an increasing number of
vulnerable families. The school population is mobile as a result of the developing estate with many children
arriving in KS2 and halfway through KS1 as they occupy the houses.

PPG:27%

Send 27%

The school community is not very diverse but this is increasing.

2% pupils EAL

84% White British and 16% pupils’ from different ethnic backgrounds. January 2023

AIMS AND VALUES

Our aim is to equip pupils with an awareness of our diverse society and to appreciate the value of
difference. This will be achieved by adherence to the following principles:
o Discrimination on the basis of colour, religion, culture, origin, sex or ability is not acceptable
e Promoting racial equality, good race relations and challenging racial discrimination
e Ensuring that school is a place where everyone feels welcome and able to achieve their full potential
e The primary objective of this school will be to educate, develop and prepare all pupils for life whatever
their sex, origin, class, religion culture or ability
e Pupils and teachers will further this objective by contributing towards a happy and caring environment
and by showing respect for, and appreciation of, one another as individuals
e Every pupil should be helped to develop a sense of personal and cultural identity, in which they are
confident and open-minded, and that is receptive and respectful towards other identities
e Every pupil should develop the knowledge, understanding and skills that they need in order to
participate in Britain’s multi-ethnic society and in the wider context of an interdependent world
e To achieve an environment in which the varied experiences of the community can enrich the life of
the school.
e To protect the rights of all pupils, parents, staff and visitors to school
To acknowledge the existence of racism and being proactive in tackling and eliminating racial
discrimination

EQUALITY OBJECTIVES

e To close the gap between all pupils and Pupil Premium Grant (PPG) pupils in all subjects,
ensuring data is at least in line with national.

e To ensure that there is no gender gap in terms of achievement

¢ Build empathy and intercultural awareness through, encouraging an understanding and
helping to combat stereotypes. (No outsiders 2023)

LEADERSHIP AND MANAGEMENT

All members of the school community have a responsibility to comply with this policy and its procedures
and to behave in a manner which respects and values the diversity of all individuals within the school.

The Governing Body is responsible for:
o Ensuring that the school fulfils its legal responsibilities to comply with this policy and its related
procedures and that strategies are implemented, monitored and reviewed.

The Headteacher is responsible for ensuring that:
e This policy is communicated and made readily available to staff, parents and guardians
e The policy is implemented
Staff are aware of their responsibilities



e Appropriate action is taken in any cases of unlawful discrimination
e Appropriate training and support is given to staff where necessary

All staff are expected to:
e Deal with racist incidents that may occur
Be able to recognise and tackle bias and stereotyping
Promote equal opportunities and good race relations
Incorporate principles of race equality and diversity into all aspects of their work
Provide appropriate support to pupils in their class for whom English is an Additional Language (EAL).

Statements of Inclusion

Multi-cultural
It is our school policy:
e Toincorporate a balanced view of the world through a multi-cultural approach
e To recognise that our pupils are world citizens who will meet a wide variety of cultures throughout
their lives
e To evaluate our practice to ensure that it is not at the expense of indigenous cultures

Gender
It is our school policy:
e To seek to promote non-sexist attitudes in both children and staff
e To allow children equal access to opportunities which will equip them for adult life and to achieve
challenging expectations
e To work towards the eradication of sexual stereotyping

When evaluating our practice we will use the following types of questions.
1) Are all children able to try out new roles in play and learning activities?
2) Are all classroom tasks shared equally between girls and boys?
3) Do all children get an equal chance to use equipment and resources?
4) Do all our displays and teaching aids present a non-sexist attitude?
5) Are our responses to bad behaviour the same to both girls and boys?
6) Are men and women from other cultures presented in a non stereotypical way?
7) Do all children have equal access to playground space and other play facilities?

Race
It is our school policy:
e That no child or adult should be treated in any way differently, or in a derogatory manner, because of
their race
e To challenge racism in the context of a caring school community

In order to fulfil the above, the following types of behaviour will not be tolerated:
1) Provocative behaviour, i.e. wearing of any racist badge or insignia
2) The use of verbal abuse or name calling of a racist nature
3) The encouragement of others to behave in a racist manner
4) The ridiculing of an individual for cultural differences
5) The telling of racist jokes or stories
6) The exclusion of others because of their culture, ethnicity or race

See also the Behaviour and Regulation policy and Anti - bullying policy.

Religion
It is our school policy:
e That no child or adult should be treated in any way differently, or in a derogatory manner, because of
their religion.



In order to fulfil the above, the following types of behaviour will not be tolerated:

1) The ridiculing of an individual for religious differences
2) The exclusion of others because of their religion.

Ability
It is our policy;
e To recognise good effort and attitudes regardless of academic achievement
e To allow all children access to equipment, resources and teacher time regardless of their academic
achievements
o To value all efforts and achievements of children in all areas of the curriculum

Every child has an entitlement to a positive, helpful learning environment, with carefully planned work which
matches individual needs, but that is also aspirational in order that they may reach their potential.

Class

It is our policy:
e That children should not be treated in any way differently because of an assumed social class
e That assumptions will not be made as regards class difference.

Disability (Physical, Mental & Sensory)
It is our school policy that:
e Provision should be made for the individual special needs of any disabled children within our school
community
¢ Adisabled child has a right to take part in all activities within the school environment in so far as their
individual disability allows them to do so.

See also our SEND policy.

Implementation

The school will implement the policy:

e by drawing together an action plan for inclusion in school. This will be included and reviewed in the termly
School Development Plan;

e by opening up to the whole school a discussion about equality and how it needs to underpin all aspects
of school life;

e by providing appropriate training for staff and Governors;

e by ensuring that the whole school community is aware of and understands the need to promote race
equality, develop good race relations and challenge discrimination;

e by monitoring, reviewing and evaluating the effectiveness of this policy on a regular basis.

Policy Planning and Review

Policy planning

The school will ensure that:

¢ ethnic monitoring data is used to

= monitor the attainment and progress of pupils, including groups (EAL, PPG, SEND
= set targets for removing any identified disparities between different groups of pupils, and
= celebrate strengths with different subject areas;
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ethnic monitoring data on admissions, attendance, residential experiences and other extra-curricular
activities will be used to inform planning and decision-making.

Admissions and Attendance

School admissions are the responsibility of the LAs admissions team who ensure that:

admissions policy and criteria do not disadvantage pupils from particular racial groups and that action will
be taken to remove any inequalities that are identified;

comprehensive information about the pupil’s ethnicity, first language, and religion and Special
Educational Needs and Disabilities (SEND) will be included in all admission forms;

parents/guardians are aware of their responsibilities in relation to pupil attendance and absence as
indicated in the Home School Agreement and School Prospectus;

staff who follow up absence are aware of and sensitive to relevant community issues;

provision will be made for leave of absence for religious observance and this includes staff as well as
pupils. Pupils attending religious ceremonies in their own country will complete forms relevant to the
situation as specified in the Extended Absence Policy.

See also the attendance policy.

Curriculum

The school will ensure that:

the curriculum is planned to incorporate the principals of racial equality, challenge racism, celebrate
different religions and promote positive attitudes towards diversity;

all pupils have access to the curriculum; delivered through Character Education lessons and assemblies.
resources and displays portray positive images of different people, genders and cultures;

extra-curricular activities and events will cater for the interests and capabilities of all pupils and take
account of parental concerns related to religion and culture.

See also our Teaching and Learning policy and Subject specific Curriculum Intent statements.

Attainment, Progress and Assessment
The school:

has high expectations of all pupils and is committed to encouraging and enabling all pupils to achieve the
highest standards;

will ensure that pupil attainment and progress is monitored by ethnicity and gender and evaluated to
identify trends and patterns of achievement;

will take action to remove any disparities in performance between different groups of pupils;

recognises and values all forms of achievement, and gives recognition to children who achieve their full
potential;

will monitor procedures, processes and tools for assessment to ensure that they are, as far as possible,
free of cultural or linguistic bias;

will ensure that all SEND and EAL learners are appropriately supported in the assessment process and
that particular attention will be paid to identifying and meeting any support needs.

See also our SEND policy.

Racial Equality




Racism, Racial Harassment and School Ethos

The school:

opposes all forms of racism, racial prejudice, racial harassment and racial discrimination, including the
use of power to intimidate others through verbal or physical abuse, name calling, exclusion from groups
and games, damaging or stealing property, unwanted looks or comments, "jokes", note passing,
distribution of offensive literature and graffiti;

publicly values and supports diversity through a range of activities including the Character Education
curriculum, assemblies and performances;

caters for the dietary and dress requirements of different religious groups and enables pupils to observe
festivals and events relating to their faith;

will actively promote good personal and community relations by fostering a positive atmosphere of mutual
respect and trust among pupils from all racial groups;

has procedures for dealing with, recording and reporting incidents of racial harassment and bullying that
are consistent with LA policies and guidance;

will collate incident reports for presentation to Governors on a regular basis;

will ensure that incidents of racial discrimination or racial harassment involving pupils will be dealt with
promptly, firmly, and consistently and in accordance with the school’s disciplinary procedures for pupils,
and that action will be taken to support victims;

will work with the LA and other partners to tackle racism and racial harassment;

will ensure that all staff are given appropriate training and support to enable them to deal effectively with
racist incidents, racial harassment and bullying;

will ensure that all pupils, staff and parents are made aware of the procedures for dealing with racism and
racial harassment and that such behaviour is always unacceptable;

will ensure that incidents of racial discrimination or racial harassment involving staff will be dealt with in
accordance with the school’s discipline and grievance procedures.

Procedures for Dealing with Racial Incidents (Appendix A)

Whenever possible in the presence of a member of the Senior Leadership Team (and another member of
staff).

Allegations of racist incidents/racial harassment can be made to any member of staff. An initial discussion
would then take place between the person making the allegation (could be alleged victim, friend, witness)
and first staff contact.

Immediate action to be taken to separately interview the alleged victim and to interview the accused pupil,
ensuring confidentiality. Record on CPOMS

The victim to be supported through discussion with a member of staff.

Should an allegation be substantiated, action would take place on the same day where in all cases contact
is made with the alleged victim’s parents/carers to say what has happened, explaining what the school is
doing in general terms and giving parents the opportunity to discuss the matter further.

Contact will be made with the accused pupil’s parents/carers to say what has happened; that an allegation
is being investigated; outlining proposed action and the school’'s general position on this. Parental
cooperation would be requested and expected.

In both cases support could be offered in terms of translations.

At the earliest opportunity a parental meeting would be arranged with the perpetrator’s parents with a
view to agreeing the action to be taken. The meeting would be recorded.

Possible further action in school would be that sanctions need to be applied and the perpetrator can make
amends.



Should reparation not take place exclusion would be considered for serious or persistent offenders with
referral to police and social services.

Each member of staff (teaching and support staff) to take incidents of harassment seriously with the head
teacher and deputy head being accountable and taking responsibility for implementing procedures for
dealing with racist incidents.

Incidents of racial harassment to be recorded by the senior member of staff on IRIS (online reporting
system) and monitored by the head teacher. The HT, DHT and SBM have access to IRIS.

All members of staff to be sensitive to the need for confidentiality when dealing with cases of harassment
All types and levels of racist incidents analysed

Multicultural Development Team (MDT) offers an opportunity for teaching and support staff to examine
their own attitudes and expectations of different groups in the school whilst consolidating understanding
in work with the procedure for dealing with a racist incident.

All staff attend training for identifying Racist incidents and bullying.

Strategies For Raising Minority Ethnic Achievement

The school will employ the following strategies:

teaching which is clearly and sharply focused on EAL learners and differentiated to meet their needs at
different stages and levels of English language competence;

offering a curriculum to reflect the backgrounds of pupils;

teaching which identifies a clear language focus for pupils’ learning, and exploits the language potential
of every activity for EAL learners.

awareness of different learning styles;

mainstream staff taking full responsibility for teaching EAL learners while planning jointly with staff from
the Multi-cultural Development Centre (MDT);

maintaining careful records of EAL learners progress, to be kept jointly by class and Multicultural
Development Team (MDT) staff, to enable staff to identify and plan the next step for each learner; these
targets are integrated in children’s individual targets;

monitoring EAL learners progress within the context of the National Curriculum and National Primary
Framework;

raising awareness that, although lack of fluency in English does not denote SEN, as with English
speakers, a proportion of EAL learners will also have SEN;

providing SEN assessment in home language/first language;(where ever possible)

inviting and encouraging minority ethnic parents to share aspects of their culture within the school, e.g.
curriculum resources, literature and music.

Gender Equality

The Gender Equality Scheme (GES)

The GES sets out our plans for making equality happen for everyone. The Scheme will add to a humber of
documents which contribute to the delivery of the school’'s wider Equality and Diversity objectives, eg,
Accessibility Scheme, Race Equality Scheme. The scheme addresses issues related to our role as an
employer; a service provider (to our pupils and the wider community; a procurer of services and as a partner
working jointly with other agencies).

External scrutiny of gender issues can be undertaken at any time by inspectorates such as OfSTED. Issues
relating to episodes of reported gender inequality will be captured and monitored.

Communicating with pupils around Equality and Diversity

Lightmoor Village Primary School uses the following methods of communicating with its pupils around
equality and diversity issues:



= School council and Children’s Safeguarding Board (Team Safe)

=  Surveys
=  Assemblies

Action Plan 2023-2026

This action plan has been developed to reflect the range of current and planned activities that Lightmoor
Village Primary School is undertaking to improve its services for girls and boys, men and women. It will be
an evolving plan which will be amended in response to feedback from pupils and staff and will reflect new
initiatives that the school undertakes to better meet the equality and diversity needs of its community.

SECTION A — HUMAN RESOURCE ISSUES

Issue/Action Timescale | Lead School Priority
To monitor pay to ensure equality. Annually |Head/Chair of Medium
Governors
To ensure there is no risk of discrimination in pay decisions i.e. threshold, |Ongoing |Head/Chair of Medium
performance management, placing teachers returning from maternity on Governors
pay scales, TLR posts.
To create a positive working culture for pregnant staff and those returning | Ongoing |Head Medium
back to work with family responsibilities e.g. maternity/paternity leave. SMT
Governors
Requests for part time working to be assessed case by case. On going |Head/Governors Medium
To ensure the school has adequate facilities for male and female On going |Head/Governors Medium
employees.
To encourage and promote male role models in the school community On going |Head/Governors Medium
through recruitment, resources and curriculum provision.
SECTION B = SCHOOL COMMUNITY ISSUES
Issue/Action Timescale Lead School Priority

resources and displays are appropriate for the whole school
population.

Inclusion leader

To encourage classroom discussion of gender/race/ cultural Part of school PSHE co-ordinator | Medium
issues which reflect on stereotypes. council/safeguarding | School council

teams agenda. leader/safeguarding

team leaders

To ensure children develop positive relationships and choose | Termly—assemblies |Class teachers Medium
not to discriminate. and Picture News

and Jigsaw SMSC

No outsiders links
To make sure teaching and classroom-based approaches Ongoing Subject leaders Medium




To analyse assessment data to identify any differences in Termly English and maths | Medium

PE and extra curricular activities

achievement of boys and girls. co-ordinators.
To ensure sports provision addresses the needs of both boys | Ongoing PE co-ordinator Medium
and girls. Sports partnership

To work towards Gold ARC award January 2023- HT Medium

January 2024 DHT
Subject leaders

SECTION C — MEETING OUR LEGAL DUTIES

Issue/Action Timescale | Lead School Priority

To identify monitoring issues emerging in relation to gender in education |Ongoing |Head Medium
provision and employment.

To avoid gender specific stereotype images in publicity materials and Ongoing |Head Medium
other documents produced by the school.

To ensure the School Development Plan has taken into account equality |Annually |Head Medium
and diversity issues including gender, race and culture. Curriculum leaders

Staff Recruitment and Professional Development

All staff are encouraged to develop and achieve their full potential.

The school has procedures to ensure that applicants for jobs, promotion, or professional development
opportunities are not discriminated against on racial grounds.

All those involved in recruitment and selection will be trained and aware of what they should do to avoid
racial discrimination.

Applications for posts will be monitored by ethnicity and the information will be supplied to the LA on an
annual basis.

Professional development opportunities and promotions will be monitored by ethnicity.

Breaches of this policy by staff or governors will be dealt with in accordance with the school’s discipline and
grievance procedures.

Partnerships with Parents and Communities

All parents are encouraged to participate at all levels in the full life of the school, and steps are taken to
encourage the involvement of under-represented groups.

Information and material for parents is accessible in user friendly language and will be available in
languages and formats other than English as appropriate and whenever possible.

MONITORING AND REVIEW

Monitoring and Evaluation are essential tools for measuring performance and ensuring that we as a school
are enabling and promoting equal access to all curriculum options and providing employment opportunities.
This is vitally important in establishing whether or not current systems are having an adverse impact on
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boys or girls, men or women. All forms of discrimination by any person within the school’s responsibility will
be treated seriously, as such behaviour is unacceptable. Where incidents do occur the Headteacher will
deal with the matter in accordance with the school’s behaviour/ personnel policies.

e Where necessary she will report such incidents to the LA and Governing Body. The Governing Body will
maintain an overview of implementation of the Equalities Scheme on a regular basis.

Parents will be made aware of the schools commitment to equal opportunities through the schools
handbook, website and the annual report to parents.

Appendix A

Dealing with Racist Incidents: Overview of actions that need to be taken by schools and settings.
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Identifying & Dealing with Racist Incidents

Recording

Complete the Racist
Incident Investigation
Form

EEE

Identifying & Dealing with Racist Incidents
114 Ne N1
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